Summary Of The Strategic Plan For the Organizing and Develop-
ment of the Nomads of the Country on the Horizon of 2025

By: M. Mizban (PhD)

Abstract

Human beings and human societies have gradually become aware of
the necessity of discipline and planning in the process of social and
rational development, and have considered it as an instrument in the
service of management and leadership of social systems and organiza-
tions. Today, organizations and institutions have become so big and
complex that they can not continue to operate, especially in the field of
competition, without making precise plans and doing things in the form
of regular programs. The programs are set up for a variety of purposes,
and are suitably adjusted or updated to suit each situation . In the prin-
ciples of management , planning is the starting point for all moves in an
organization, so that its importance has been revealed to all managers
and experts from distant past and has identified this task as one of the
most important tasks of management. In this regard, the evolution of
organizations from simple to complex, with numerous processes and
huge economic, social, political and technological changes, especially
in recent decades, has led to the establishment of management schools,
the presentation of new ideas and new approaches to this topic, and on
this basis the planning in management is consistent with the evolution
of human societies in the form of various approaches and attitudes one
of the most important of which is strategic planning (strategic plan-
ning). During the twentieth century, the synergy of new scientific ex-
periences led to the growth of the idea that in programs it would be
necessary to change the direction of movement in order to adapt to the
flow of change, and to take new knowledge management , rational or-
ganizing , and new organizational relationships and relationships .This
attitude created the basis for strategic planning . Strategic planning is
a process for organizing the organization’s resources and unifying ac-
tions to achieve the long-term goals and missions of the organization.
This method of planning is a systematic and organized effort to make
decisions and take fundamental actions. In fact, an organizational pro-
cess is considered to define organizational strategies and policy making
to decide on the resources needed to achieve strategic goals .
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